JOB POSTING

Senior Programs Manager

Who We Are

SaverLife is a national nonprofit and advocacy organization using technology to improve the
financial health of people living on low-to-moderate incomes. Through our fintech product,
SaverLife helps our members build financial health and savings, with a personalized experience
that includes financial content, savings rewards and incentives, trusted referrals, and access to a
supportive online community. Leveraging our fintech product and research findings, we bring
our members' voices and priorities into system-level conversations to ensure current and
emerging products, programs, and policies support their unique financial health journeys.

About the Role

At SaverLife, we’re on a mission to help people build financial security. We're looking for a
Senior Programs Manager to lead the implementation and delivery of complex,
partnership-based programs embedded within the SaverLife platform. This role is ideal for
someone who thrives at the intersection of program execution, relationship management, and
cross-functional collaboration. You’ll work closely with internal teams—including product, data,
communications, and member experience—as well as external partners such as credit unions,
workforce agencies, and funders to ensure programs launch successfully and deliver meaningful
outcomes. Regular travel to partner sites for onboarding, training, and relationship-building is
expected.

If you are energized by mission-driven work focused on improving financial stability and
opportunity and the opportunity to shape and scale innovative partnership programs, this is
your chance to make a meaningful, on-the-ground impact through partner engagement

What You’ll Do

¢ Lead Program Implementation
o Manage end-to-end implementation of multiple partnership-based cohort
programs—from planning and launch through ongoing delivery
o Develop and maintain project plans, timelines, milestones, and deliverables
across internal and external stakeholders
o Track performance against goals, proactively identify risks, and adjust plans to
ensure successful outcomes

e Manage Partner Relationships
o Serve as a primary point of contact for program partners including credit unions,

nonprofits, workforce agencies, and intermediaries
o Build strong, trust-based relationships that support long-term engagement o
Coordinate and participate in partner trainings, on-site visits, and meetings



¢ Drive Cross-Functional Collaboration
o Partner with product and member experience teams to translate program
requirements into clear workflows and partner-ready materials
o Collaborate with data, research, and communications teams to support reporting,
insights, and storytelling
o Elevate partner feedback and on-the-ground insights to improve program design
and delivery

e Communication & Reporting
o Provide consistent, clear communication to internal and external stakeholders
o Prepare updates, summaries, and materials for partners, funders, and internal
leadership

o Document lessons learned and contribute to best practices across programs

What You Bring

e Bachelor’s degree in Public Administration, Business Administration, Nonprofit

Management, Public Policy, Social Sciences, or a related field (or equivalent experience) e

4—7 years of experience in program management, project management, partnerships, or

implementation roles in financial health, economic mobility, workforce development, or

related sectors

e Experience supporting grant-funded initiatives and/or funder reporting e Experience

working directly with external partners such as credit unions, workforce organizations,

nonprofits, or similar community-based organizations

e Familiarity with tech-enabled or data-driven organizations

e Strong project management skills with the ability to manage multiple workstreams
simultaneously

e Excellent written and verbal communication skills

e Highly organized with strong attention to detail

e Ability to work independently while collaborating across teams

e Comfortable traveling regularly and representing the organization externally

Working for SaverLife

At SaverLife, we are committed to a diverse, equitable, and inclusive workplace, and we provide
equal employment opportunities for all applicants and employees. All qualified applicants for
employment will be considered without regard to race, color, sex, gender identity, gender
expression, religion, age, national origin or ancestry, citizenship, physical or mental disability,
medical condition, family care status, marital status, domestic partner status, sexual orientation,
genetic information, military or veteran status, or any other basis protected by federal, state, or
local laws. If you are unable to submit your application because of incompatible assistive
technology or a disability, please contact us at careers@saverlife.org. SaverLife will reasonably
accommodate qualified individuals with disabilities to the extent required by applicable law.



SaverLife is a remote-first organization. This position is only open to candidates eligible to work
in the U.S.

What We Offer

e This is a full-time exempt position with an annual salary of between $84,440-$105,550
(depending on experience and geographical location).

e We believe in work-life balance and are committed to keeping the workload aligned with
this value. In addition, we offer Flexible Work Schedules and Alternating Flex Fridays
off.

e Full individual medical, vision, and dental insurance. SaverLife also covers
50% of health benefits for employee families.

e Life and long-term disability coverage.

e Section 125 Flexible Spending Account (or HSA Account).

¢ 3 weeks of accrued vacation per year.

e 10 paid sick days per year.

¢ 11 paid holidays per year.

e $1,000 per year allocated for professional development.

e SaverLife 401K match of up to $6,000 per year.

¢ $50 per month internet stipend and up to $500 to set up your home office.

Our Hiring Process & Timeline

o If this opportunity sounds perfect for you, please submit a cover letter and resume to
https://saverlife.applytojob.com/apply/3114M7ZULP/Senior-Programs-Manager

e Applications will be screened on a rolling basis.

e Interviews will take place in March.

e Finalists will be asked to complete the Predictive Index (PI) Behavioral Assessment prior

to the final interview. (Learn more about the Predictive Index Behavioral A

selected, we would like to have you start as soon as possible.



